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CHINA YUCHAI INTERNATIONAL LIMITED
HEERERARAF

COMPLAINT AND INVESTIGATION PROCEDURES FOR ACCOUNTING
ACTIVITY, INTERNAL ACCOUNTING CONTROLS, FRAUD OR AUDITING

MATTERS (“WHISTLEBLOWING POLICY”)

(FARABMETHN. ABUEKERE. SERFTEENERIAEERF
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OBJECTIVE & POLICIES H #5 Bl &N

We, CHINA YUCHAI INTERNATIONAL LIMITED (“the Company”)
believe in the conduct of its affairs in a fair and transparent manner by
adopting the highest standards of professionalism, integrity and ethical
behavior.

b EELEHFARAT(TRAT" &RERRBFAF. EH. Tk,
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The Company adopts the following policies and procedures (“Policy”)
to govern the receipt, retention, and treatment of complaints regarding
the Company’s accounting, internal accounting controls, fraud or
auditing matters (“Improper Accounting Activity”) and protect the
confidential, anonymous reporting by employees regarding the said
Improper Accounting Activity.
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This Policy is an extension of the Company’'s Code of Business
Conduct & Ethics (“the Code”).
ZAHR I R 2 B B Aol v AN B i I 3 ST Y SE AR

This Policy also extends to cover entities within the group of
companies of China Yuchai International Limited (“the Group”) to the
extent that it is in compliance with the local laws and regulations of the
countries in which such companies operate in.

AU EHFAREHAL THHAZHRERALT (FHKEH
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The Audit Committee of the Company shall treat complaints of
Improper Accounting Activity seriously and act expeditiously, having
regard to the nature and complexity of a Complaint and the information
available.
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2.1
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e All employees within the Group and relevant third parties such as
contractors, agents, consultants, customers, business partners and/or
suppliers (“the External Party”) are encouraged to report any Improper
Accounting Activity that have taken place, is taking place or is
expected to take place within the Group.
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¢ No employee who has reported an Improper Accounting Activity shall
suffer Retaliation (as defined below) or any adverse employment
consequence.
ZAHE ) EE A R XHE R SR R T#HATRBIR_E (FXTFER) 54
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DEFINITIONS &%

Some of the key terms used in the Policy are defined below and shall have
the meanings assigned therewith:
PLF AR ) — &2 A 18] () 18

“Audit Committee” means the Audit Committee of the Company
established and constituted in accordance with SEC laws and regulations
and the NYSE Listed Company Manual.

“Bit TR ST RIBKRIE X BALIESHF R 5 TR R B2 B F M Rk
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“Improper Accounting Activity” is intended to be broad and comprehensive
for the purpose of this Policy, to cover matters relating to accounting,
internal accounting controls, fraud and/or auditing issues. The following are
some examples of Improper Accounting Activity:
“RNELMFATAEEMUTERWEHE, ERERS. AMSTHRE.
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= |ntentional or deliberate deviation from full and fair reporting of the
Company’s financial condition;

XA FMESSRABRHERIFH ARLEEATENRE;

= fraudulent preparation or issuance of any audit report or financial
statement;
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= making a misrepresentation or false statement relating to material
facts contained in a financial report or record,

X % R R EACFAL R BRI FIUE R F A L LAIEH;

» fraud includes intentional wrongdoing or conduct in respect of any
review, evaluation, audit, recording, report of the Company or the
Group's financial statements or corporate disclosure;
=R RESHEMAHEE . PR, FHib ERAEN. AFREMERAFKY
4% 75 B B ) AT R 15 I8 S5 1 2 R B ol A K O

* intentional violation of any applicable laws, rules or regulations relating
to corporate disclosure as well as the SEC rules or regulations relating
to internal accounting controls and auditing matters;

R EE RS AEM S NE, FitFENAVHEEHEXIERER.
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= actual or suspected or deliberate error in the preparation, evaluation,
review, audit and/or otherwise recording, maintaining of any financial
statement of the Group; and
L. VPE. HE. FiHHA/EREISS. RE&HEXA TR S S
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= intentional or suspected misrepresentation in any financial statements
or reports.

FE b 45 75 B B 2 o SR FE B BT BE R IR R RIE .

= fraud against investors, securities fraud and other fraudulent activities.

R HEAN . ZHHIEMEAK I ERTES)

“Complaint” means any complaint relating to the Improper Accounting
Activity or retaliatory action, if any. For the avoidance of doubt, a complaint
relating to any retaliatory action taken will be treated in the same manner
as a complaint of Improper Accounting Activity.

“BEIRFRAT AN AE LM AT AR B MBS E R AERERRTF. AR
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“Investigators” means person or persons authorized and appointed by the
Audit Committee, including but not limited to external parties to whom the
matter is referred to for investigation.
“RERREFHRERSMENZROAR, BEEFRTARZEFRE
BREHH AT LSS

“Retaliation” means any adverse employment action taken against the
employee in connection with a Complaint, including but not limited to
demotion, suspension, termination, denial of promotion or benefits, threats,
harassment and/or any manner otherwise amounting to a discrimination
against the employee in the terms and conditions of his/her employment.
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PROCEDURES
B

Communication of the Policy

MR

To ensure the Board of Directors, officers and employees are aware of the
Policy, a copy of the Policy will be distributed to all board members and
employees of the Group. The Policy will also be posted on the website of
the Company for easy access.

NARESEK. EHEA TR TIIAREEBEANN, 2FHSA0EMNfEE
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Submission of Complaints

e S

e The Policy provides for the confidential anonymous submission of a
Complaint by an employee or External Party.

A3 BV R TEREE =J7 LA 44 (5 97 RERIF

e All Complaints should be marked “private and confidential” and
addressed to the Audit Committee via any one of the following
channels:

AR E TR BRI E T BRE RN, B FFIE T —
FRIRIER

i. Regular mail to 16 Raffles Quay, #26-00 Hong Leong Building
Singapore 048581; or
HEEF 2] 16 Raffles Quay, #26-00 Hong Leong Building Singapore

048581;5¢
ii. Email to : whistleblower@cyilimited.com
HaFHEFH: whistleblower@cyilimited.com

e All Complaints should be factual and written in a legible manner and
contain sufficient material information.

EMAIA BELERYE. BEEWFARERETRUAEBHEERFE.
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4.

An employee who makes a false accusation or Complaint maliciously
and in bad faith will be subject to disciplinary action which may include
termination of employment.

F R TnEEBERFEZLRLSY, BEMELY.

The Audit Committee will review all Complaints received and respond
as soon as possible and, where necessary, will endeavor to contact
the Complainant for more information provided the Complaint is not
submitted anonymously.
HHHZRRSERBIRFHEBRRE TAE. mEZANER, NEL
B MR BB RERAZERROE B RIFEH.

TREATMENT OF COMPLAINTS
ZEAR A AL B

The Audit Committee is responsible for receiving, recording, retaining
and investigating all Complaints.

Fit &R & HFTERER. Ex. FREEORE.

Upon receipt of a Complaint, the Audit Committee shall, as soon as
possible proceed to review the Complaint and where sufficient facts
are available, conduct an investigation.

BWEIERE, FHRRASNRRARLENTE, WHLBHEKE,
Rt — B HIAE.

The Audit Committee may, at its discretion and at the expense of the
Company, engage and consult Investigators, independent legal
counsels, forensic accountants and other specialists as required, in
consultation with the Board during its investigation of a Complaint. The
Audit Committee may also request Company personnel to assist in the
investigation. Any such Company personnel involved may be required
by the Audit Committee to enter into a confidentiality and non-
disclosure agreement.
FHERALARENRERBERENIEPBIEFEAR. HILER
BiE. MHEEEAREMER (WEREHCHLSEAFSHELT) &F
W, ,» FHERSHTUERAAELMARERE ZABEEHRA
BHrEn THhERAE. ZEXARNSERE, WHETEESTEXK
HAAT (R B AT R MR MAR A R R 28

The Audit Committee shall monitor the investigation process and issue
periodic reports to the Board of Directors as appropriate. A final report,
upon the completion of the investigation, shall be issued together with
its recommendations, if any.
HFHERSNBHAEHEERESLHER TREMERNRELES
&, EEFABEFHNAEFS HERERLRE LN EAMATR.
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Recording and Retention of Complaints

ERROPIEREFH

The Audit Committee shall maintain a proper record of all Complaints
received for at least 7 years from the date of the Complaint and each
record should set out the date of the Complaint received, a brief
description of the nature of the Complaint, the findings of the
investigation and action taken. All documents associated with any
Complaint are considered confidential information unless otherwise
required by law or by any corporate policy in effect at that time.
HFRRSPEAA KB MB A RARRE E D 7 FEafE (A3 H B
i) . BOHCRLAEIITBIZEM BT, AXRERABTHER, AELS
REFRBEIMEFRITE) . A SRR UHEFEBMZ, &%
FREOR BRI A0 ik T SRR LI BR A1

To protect the identity of the Complainant and maintain confidentiality
of all Complaints, any information relating to the Complaints will only
be made available to authorized personnel for legitimate purposes and
at the sole discretion of the Audit Committee, unless otherwise
required by law or by any corporate policy in effect at that time.

AT RIPERANRE S L AEERABTRRE, FREMBRNGE
EERMUERRARZRREEERE. FTUHEATETRENRGREE
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Review of Policy
5E B B DA HO AR

The Audit Committee shall periodically review this Policy and any
amendments made to the Policy shall require the approval of the
Company’s Board of Directors.

HIH R A SN E AT AR BATELER. FANHBEREAFESES
e R

A Chinese translation of this Policy is provided for ease of reference.
In the event of any conflict or inconsistency between the English text
and Chinese text, the English text shall prevail.

ETHES%, ANEENS FHIOFEER. WPFERAENER KA
A=k, FATSCRRA A

Original approved by the Board of Directors on 24 May 2004
1% Amendment and Restatement approved by the Board of Directors on 3 October 2008
2" Amendment and Restatement approved by the Board of Directors on 6 April 2010.




